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College Pension Plan Trustee Appointment

Weldon Cowan has retired from the College Pension Plan Board after more than 20 years of
distinguished service, including as Chair. We thank him for his outstanding leadership and
contributions.

Scott MclLean (Local 14) has been appointed as his replacement, effective January 2026,
following a competitive selection process by FPSE PAC and Presidents' Council
representatives.

CPP Amidst Current Economic Climate

Following the February 2026 Trustee Report, the College Pension Plan (CPP) continues to
demonstrate strong overall performance and remains fully funded.

The 2025 actuarial valuation (measured at August 31, 2024) confirmed that the CPP is fully
funded, with actuarial assets of $8.451 billion and liabilities of $8.455 billion. The small $4
million deficit was covered by drawing on the Rate Stabilization Account (RSA), leaving a
healthy RSA balance of $307 million. Contribution rates remain unchanged at 10.24% for
members and 10.34% for employers. The Inflation Adjustment Account (IAA) stands at $1.6
billion and is projected to continue funding full non-guaranteed cost-of-living adjustments
(COLASs) for current and future retirees until the next valuation.

Investment performance remains solid over the long term. On August 31, 2025, net assets
totalled $8.69 billion (rising to approximately $8.9 billion as of September 30, 2025). For the
fiscal year ending August 31, 2025, the CPP achieved a net return of 9.4%. As of September
30, 2025 (the most recent publicly available data):

Period ending September 30, 2025 1year 5years 10years
COLLEGE PENSION PLAN PORTFOLIO RETURN 10.2% 8.8% 8.4%
BENCHMARK RETURN 12.9% 9.1% 8.5%
RETURN OBJECTIVE 6.0% 6.1% 6.2%



The one-year return was below the benchmark but well above the actuarial return objective
of 6.0%. The five- and ten-year returns continue to exceed the objectives and remain
modestly ahead of the benchmarks. The CPP’s long-term investment approach, managed
by BCI, positions it well to withstand economic challenges.

Effective January 1, 2026, retired members received a 2.0% COLA (Cost-of-Living
Adjustment), matching the Canadian CPI change over the 12-month period ending October
31, 2025. COLAs have been awarded in 20 of the past 21 years.

Plan Rule Amendments in Effect January 1, 2026

The Board of Trustees approved several important rule changes to the CPP in 2025:

e Concurrent Employment and Salary Policy Changes: The cap on contributions
and salary earned in a calendar year was removed for members working
concurrently for more than one employer or taking on overload work. Overload pay
is now recognized as pensionable. Service accrual remains capped at 12 months
per year. These changes simplify administration and improve access to retirement
benefits for members working more than full time.

e Purchase of Past Service Policy Changes: Members can now purchase past
service not related to an approved leave of absence. This includes service they
previously opted out of, service with a plan employer before the employer joined the
plan, and service in a prior employer’s pension plan. Purchases are priced on an
actuarial (cost-neutral) basis and paid entirely by the member. These options are in
addition to the existing shared-cost policy for approved leaves (e.g., maternity or
parental).

e Post-Retirement Group Benefits: Following a comprehensive review of extended
health coverage, input from a large sample of retirees, and close collaboration with
the Association of BC College Pension Plan Retirees (CCPR), the Board approved
updates to the benefits. An educational video on choosing post-retirement group
benefits, including the value of CPP extended health coverage, was published in
December 2025 and is available on the College Pension Plan website.

The College Pension Plan Retirees Association

With recent early retirement packages offered at several post-secondary institutions,
faculty are encouraged to learn about the Association of BC College Pension Plan Retirees
(CCPR). Faculty may join the CCPR prior to retirement if they wish to become better
informed about retiree issues. Those who have recently retired or are considering
retirement are strongly encouraged to join the CCPR. The association advocates on behalf



of retirees and works to maintain the quality of post-retirement pension benefits, including
health and dental coverage. Joining the CCPR provides valuable support and keeps
members informed about key pension-related initiatives. The recent post-retirement
benefit changes were developed with direct input from the CCPR.

ESG

In March 2026, the PAC’s Socially Responsible Investment (SRI) Sub-Committee released
its report, highlighting that BCI’s Stewardship Report won the International Corporate
Governance Network (ICGN) Global Stewardship Disclosure Award. The Sub-Committee
made the following recommendations to FPSE:

e Publicly commend BCI for winning the 2025 ICGN Global Stewardship Disclosure
Award and for the quality and conciseness of its Stewardship Reports. Request a
detailed response to critiques in Shift Action’s 2025 Report Card, while emphasizing
that progress must remain consistent with fiduciary responsibilities.

e Urge FPSE to seek clearer information from BCI on the potential impacts and
realistic timeline of advocating for a portfolio-level net-zero commitment.

e Encourage BCI to align and publicly disclose its ESG KPIs in accordance with
leading international standards.

e Maintain regular oversight of BCI’s ESG performance and stewardship practices to
ensure alignment with the College Pension Plan’s long-term objectives and broader
public interest.

Planned Initiatives for the 2026-27 Academic Year

The PAC has also established a working committee to review and update its Terms of
Reference to better reflect the current environment.

The PAC will continue to proactively support faculty access to clear and timely information
about the CPP. With FPSE support, local PAC members may organize webinars delivered by
the Pension Corporation or other qualified presenters.



